Reference: Endorsed GPB #2023-014797

Organization: Southern Leyte State University

Organization Hierarchy: Southern Leyte State University

Total Budget/GAA of Organization:

Actual GAD Expenditure

% of GAD Expenditure:

Gender lasue
IGAD Mandate

1 Low appreciation of GAD for new employaes
and students

523,588,000.00

27,933,000.19

5.33%

Cause of
Gender Issue

2

Low knowledge In GAD awarenass and

sansitivity for new employees and
students

ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

FY 2023

Date Endorsed: Feb 14, 2023

Organization Category: State Universities and Colleges, State Universities and Colleges

Original Budget 39,878,000.00
% Utilization of Budget 70.05
GAD Result
!G:D oqmlln R.";;g;g;‘::i;;:m s

3

Increase appreciation
and awareness of the
newly hired employses
and freshmen students

4

CLIENT-FOCUSED ACTIVITIES

GASS! Higher and
Advanced Education
Program

MFO: General
Administration and
Support Services

Conduct gender sensitivity
and awareness for new
smployees and students
develop oriemation module
for gender-sensitivity.
conduet webinars on laws
redated 1o GAD, basic
eoncepts of n SOGIE
{Sexual Orentation
Gender |dentity and
ExpressionConduct
gender sensiivity and
awareness for new
employees and students,
develop odentation

Parformance
Indicators
IMargets

Number of orientation
conductad - 2

Number of participants
attendad - 1000

Actual Result
(Outputs/Outcomes)

7

Conducted 2 Students’ Orientation
and 1 Naw Employeas’ Orientation
(NEO)

Number of participants attended the
Student Oriantation - 904 (Male &

Famale) New Employesa’s Orentation

- 34 (Male & Femals)

DRAFT

Total Agency

Actual Cost
A;::’o:;d IExpandiinG Rasponsible UnivOffice
8 9 11
100,000.00 3.875.00 GAD Office. Office of
GAA the Academic Affairs.
Office of the
Students and
Auxiliary Services,
Human Resource
Management Office
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Gender Issue
IGAD Mandsts

1

2 Prociamation No. 1172 To observethe
GADadvocacy-18 DayCampaign to
endViolence AgainstWomen

3 Prociamation No 227 s 1988 for
theobsarvance of theManth of March
asNational Women'sMonth

- R.A. No, 1008 Anact providingincentivas 1o
allgovernment andprivate healthinstitutions
withroaming-in andbreastfesdingpractices
and forother purposes

5 Increasing number of teenage pragnancy and
HIV cases

Cause of
Gander Issue

Persistence of VAW and highvulnerability
ofwomen studentsand employses
toabuse anddiscrimination

Low participation of women in
universitys activities

Low number of gendar-rasponsive
facilities in the university

Low awareness on consequences of
teanage pregnancy and unsafe sex
practices. such as HiV / AIDS

GAD Resuht
Statement
/GAD Objoctive

Increasad
awarenesson VAW
amang theuniversity
constituents

Increase
awarenessand

empower
womenamong
university'sconstituants
to participats in the
university andeavor

Provide safe
anvironmant for the
mothers and children

To increase
awareness on teenage
pregnancy and HIV

Relavant Organization
MFQ/PAP or PPA

MFO: Genaral
Administration and
Support Services

MFO: General
Administration and
Support Services

MFO: Gereral
Administration and
Support Services

GASS' Higher and
Advanced Education
Program

GAD Activity

Condud of advocacy
activitiesin observance of
the 18-DayCampaign to
EndVAW Conduct
webinars onVAWC, Safe
Spaces ActAnt Saxual
Harassment poster-making
contest

Conduct webinars related
10 GAD, posting and

distriterion of IEC materials.

and GAD awareness

Establishment of additional
lactation area, and
procurement of updiated
malerials for the childeare
canter

Condudt seminar on sex
education 1o male and
female students

Performance
Indicators
fTargets

Number of webinars/activities
conducted - 5

Number of participants
attended - 200 males and 200
females

Number of webinars conducted
-3

Number of IEC materials
distributad - 100

Number of participants
aftended - 100 male & 100
famale

Number of books procured - 10

Number of Lactation ersa
astablished - 2

Number of IEC matarials
procured - 5

Number of women employees
availed tha maternity bensfit -
5

Number of saminars conducted
=2

Nurnber of students- 500 male
and 500 femala

Actual Result
(Outputs/Outcomes)

7

Conducted: Opening Program,
Prayer for the 18-Day Campaign to
End VAW & during Flag Ceremony,
Orange Your lcon, Uploading of
Official Campaign Logo, Usage of the
18-Day Campaign to End VAW
Facabook Profila Frame, Distribution
of I[EC Matarials, Wearing of anything
orange every Wednesday

174 males and 272 females

Conducted: Babae Ako Hindl Babae
Lang: A Women's Month Calabration,
Understanding Magna Carta for
Women and Person with Disabilities,
Posting of Steamer,
#PurplaWadnesday #PurpleY ourlcon,
#GADoKnow, Participation in the
NWMC DigtALL Forum

150-IEC materials distributed

181 famales and 156 males

No books procured

1 Lactation area with braastfeading
chair, side table, refrigerator, air
conditioner, curtains & rod, hot & cold
water dispanser

180 learning materials

8 Female employeas provided with
matemity benefit

Conducted 1 symposium on
HIV-AIDS awareness, tamorism and
dangus

Female - 44, Male - 20

DRAFT

Total Agancy
d

Budget

100,000.00
GAA

100,000.00
GAA

500,000.00
GAA

400,000,00
GAA

50,000 00
GAA

Actual Cost
Exponditure

-}

14,000.00
GAA

18,075.00
GAA

198.693.00
GAA

598,781.76
GAA

11,850.00
GAA

Responsible UnivOffice

1

GAD Office Sogod
Campus, Office of
the Students and
Auxiliary Services,
SLSU-San Juan
Campus,
SLSU-Hinunangan
Campus,
SLSU-Bontoc

Campus,
SLSU-Maasin Ciy
Campus

GAD Office Sogod,
Office of tha
Students and
Auxiliary Sarvices.
Human Resource
Management Office,
SLSU-San Juan
Carmpus,
SLSU-Hinunangan
Campus.,
SLSU-Bontor
Campus,
SLSU-Maasin City
Campus, University
Library

GAD Office, Office of
tha Admin and
Finance, Office the
University Planning
and Davelopment

GAD Offica, Office of
the Students and
Auxiliary Services
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1GAD Mandate
g |

Low awaraness on laws related to GAD
among communities

Low ervoliment rate of female students in
male-dominated programs/courses such as
Enginearing, Criminology. Fisheries and
Agniculture

Part Vi of CMO No 1 s 2015 on Gender
Responsive Research Program on
mainstreaming gender aquality and the
principles of women's empowermant into the
research programs, In accordance with the
mstitution's thrusts and mandates, and vision,
mission and philosophy statements

Part Vil of CMO No. 1 s 2015 on
Gender-responsive axtension Programs on
safting axtension activities that contribute o
the ampowerment of both the institution and
idantifisd communities thus promoting snd
achieving the com values of gender equality

Gender Issue

2

Limitsd number of trainings/extension
activities to

Unequal population of female students
admitted In male-dominated

program/course

Statemant
JGAD Objective

3

To raise awareness on
GAD-related laws

Incraase the
opportunities of
women in
male-dominated
Programs or coursas

Inadequatenumber of Gender
andgendarresp chconducted
and policies of gendar mainstreaming in
research

Inadequatenumber of Gendarsensitive
andgenderresponsiveextension
programsconducted

R ch conducted
are gender sensitive
and gender responsive

Provide
gender-responsive
extension PPAs to
communities.
capacitate the program
implementers

MFO/PAP or PPA

4

MFO: Technical
Advisory and
Extension Program

MFO: Free Higher
Education

GAD Activity

Conduct
gender-responsive and
“inclusive acfivilies

Conduet information drive
in different schools of the
province Inviting all
students regardless of
gender to study the
ditterent programs otfered
by the Universily

Indicators
[Margats

Number of activities - 5

Number of bensficiaries - 50

males and 50 famales.

Number of female students
admitted/anrolled in 1st
Semester, AY 2024-2025 in
male-dominated programs
such as Engineering,
Criminology, Fisheries and
Agricultura - 1000

ORGANIZATION-FOCUSED ACTIVITIES

MFO: Research

MFO: Technical
Advisory and
Extansion Program

Integration of GAD in
research agenda, conducl,
Condut, presant and
publishigender sensifive
and genderresponsive

hiCondt

Numbser of trainings conductad

=2

Number of research

on the use of HGDG inthe
Gender
Responsiveresearch
proposalTrainingWorkshop
on Harmonization
otGender and
Development inthe Crafting
of Research andinnovation
PPAs/Conduct
otMonitonng and
Evaluation ofOn-going
GAD HarmonizedResearch
Formulation of Research
GAD Agenda

Retooling and Training on
Harmonization of Gender
and Development in the
Cratting of Extension PPAs.

cc P

-2

Approved research GAD
Agenda - 1

(Outputs/Outcomes)
¥
No extension activity conductad

relative to awareness on GAD-related
laws to communities for FY 2023

No extansion activity conductad

1261 female students enrolled in
male-dominated programs such as
Enginesering, Criminology. Fishenes
and Agriculture

2 research trainings conducted

published an overall 33 research
papers

Number of fralnings conducted 0
-2

Number of gender responsive
extension programs conductsd
-5

Conducted 5 gender responsive

axtansion programs/projects/activities

DRAFT

UnitOffice

Budget =
] 9 1"
500,000.00 0.00 Extension Office
GAA GAA
6,500,000.00 8,196,00000 Office of the Student
GAA GAA and Auxiliary
Services, Office of
the Academic Affairs,
and Office of the
University Registrar
2,000,000.00 655,870.88 Ressarch &
GAA GAA Innovations Office
1.000,000.00 290,157.09 Extension Office
GAA GAA
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GAD Result Performance Total Agency val Cost Nansndt
Gonder Issue Cause of 5 nt Ralsvant Organlzation Actual Result A g Act

JGAD Mandats Gander Issue A e MFOPAP or PPA GAR AcivRy 'm’:;.“:'_‘ (Outputs/Outcomes] Tt Expondira  RESPOnsiblaLnWOMce ooy
1 2 3 4 5 [ 7 8 9 1 12
CMO No. 1, seriesof 2015 Part V Lack of training on gender To capacitate MFO: Higher and Benchmarking other Number of benchmarking No benchmarking conducted for 300,000.00 0.00 Acadamic affairs Not
onGender-responsiveCurriculumDevelopment  mainstraaming dapartment heads and  Advancad Education  universities for gender-responsive curriculum in FY aoffice, Collage of
faculty members on Program gender-responsive 2023 Computer Science
gender-fair aducation currioulum and Information
Tachnology, College
of Hospitality and
Tourism
Management,
Collage of
Technology, College
of Engineering,
College of Criminal
Justice, Department
of Taacher Education,
Graduate School
CMO No. 1, serfesaf 2015 Part V Lack of training on gender To capacitate MFO: Higher and Training on gender-tair Numbser of trainings/workshop -  Conducted 8 Academic affairs
onGender-responsiveCurmiculumDevel bpment department heads and  Advanced Education  education/Gender in activities/trainingsworkshops office, Collega of
faculty members on Program Cumiciilurn workshops In Computer Science
gender-fair education t:ﬂﬂﬁ*;ﬁfw o and |n|nmmsg-
To iden Technology, Collage
pmgrai:zcwmas Ed;:::rlaamin of Hospitality and
where gender wil ba b Tourism
mainstreamed Management,
College of
Technology, Collage
of Engineering,
Collage of Criminal
Justica, Dapartmant
of Teacher Education,
Graduate School
CMOQ No. 1, seriesof 2015 Part V Lack of training on gander To capacitate MFO: Higher and Integration of GAD in all Number of createdirevised No pdlicy revised or created for FY Academic affairs
onGander-responsiveCurnculumDeavel opment department heads and  Advanced Education WS“:UC“O"F‘ materials and 2023 office, Coliage of
faculty membans on Program curricular Computer Sclence

gender-fair aducation
To identity

activibes/Integration of
GAD in the new prograrm
cumicula/Revistt the

and Information
Technelogy, College

Programs/courses of Hospitality and
where gender will be ;:zﬂﬁ;mm Tourism
mainstreamsad and To policies/Create and revise Management,
prodyoe policies that adapt gender College of
gender-responsive mainstreaming/ Inclusion of Technology, College
coursa syllabus gender and development in of Engingering.

the curricuium
agenda/Development of
Techmcal plans and
estimates tor Gender
responsive
Infrastructure/inclusion of
gender and development in
the planning and
implementation of
Laboratones renovation

DRAFT

College of Criminal
Justice, Department
of Teacher Education,
Graduate School
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Gendar lssue
IGAD Mandate

1

CMO No. 1, seriesof 2015 Part V

Cause of
Gander Issue

2

Lack of training on gender

onGender-esponsivaCuriculumDevelopment  mainstreaming

CMO No. 3, s 2022 on the Guidelines on
Gender-based Sexual Harassment Cases in
Higher Education Institutions and othar
Related Sexual Offensas

MCW IRR Section 37C Creation and/or
Strangthening of the GAD Focal Points
{GFPs) - All govemment departiments
including their attached agencies, offices,
bureaus, SUCs, GOCCs, LGUs, and other
govemman! instrumentalities shall establish
or strengthen thelr GFP System or a similar
GAD mechanism to catalyze and accelerate
gender mainstreaming within the agency.

Section 3.5 of tha PCW-NEDA-DBM Joint
Circular2012-01 - Agency GAD Focal Point
Systsm (GFPS) shall take the lead in
mainstreaming gender in agency PAPs. As
such they shall provide technical assistance
to offices or units within their agency on
gender mainstreaming  To enable them to
perfonm their roles, it is important that GFPs
mambars are provided with the required
gender capacity, such as the application of
gender analysis tools

No pdiices and comprehensive
interventions that sets the university in
promoting gender equality

Lack training on how to integrats GAD
componants in PAPs for project
Implementors

Limited involvement of GFPS in gender
mainstreaming and implemantation of
GAD PAPs

GAD Result
Statement
IGAD Objective

3

To capacitate
department heads and
faculty members on
gender-fair education
To identify
programs/courses
where gender will be
mainstreamed and To
produce
gender-responsive
course syllabus

Increase the gender
mainstreaming affort of
the university and
review of existing
policias on GAD

Increase knowladge in
using gender analysis
and gender analysis
tools, and collection of
sex disaggregated
data

Increase Involvemant
of GFPS in gender
mainstreaming and
implamentation of
GAD PAPs

Relsvant Organization
MFO/PAP or PPA

MFO: Higher and
Advanced Education

Program

MFO: Genaral
Administration and
Support Services

MFQO:Highar and
Advanced Education
Program

GAD Activity

-1

Conduct Curriculum
mapping 1o IMegriae GAD
in the cumculaConduct
Review and Evaluation of
syltabus/Crafl GAD
Guidalines- departrnent
level

Writeshop'workshop in the
tormulation of GAD Cods
and Revisit GAD Manual,
Anfi-harassment Code

Training in Gender analysis
and gender analysis tools,
colizcton of
Sex-disaggregated data
and gender stafistics,
conduct gender sansitivity
and GAD awareness

PAP: General Preparation 2024GPB and
Adiministration and 2022 GAD AR and
Suppnrt Services spearhead the conduct
andior implemented GAD
PAPs af the Office
ATTRIBUTED PROGRAM

Performance
Actual Result
Indicators
Margets (Outputs/Outcomes)
[} 7
Number of gendar responsi 2 syllabus (1 for Under the

syllabi - 20

Number of units taught on FY
2023 for GAD-reiated subjects
- 300

Number of approved policy - 2

Number of trainings conducted
-2

Number of participants trainad
- Faculty and staff 50 males
and 50 females

Number of GAD reports
submittad - 2

Self with GAD) and 1 for Gender and
Sodsty)

A total of 306.03 units for
GAD-relatad subjects taught for FY
2023

No policy crafted since no workshop
conductad in tha formulation of GAD
Code including revisiting the GAD
Manual and Anti-Harassment Code
for FY 2023

No training in Gender analysis and
gender analysis tools, collection of
Sax-disaggregated data and gender
statistics, conduct gender sensitivity
and GAD awarenass conductad for
FY 2023

No training conductad

Submitted 2 GAD reports. FY 2024
GPB and FY 2023 GAD AR

DRAFT

Total Agency
Approved
Budget

]

1,000,000,00

GAA

1,458,000.00

GAA

300,000.00
GAA

100,000.00
GAA

100,000.00
GAA

Actual Cast
fExpenditure

0.00
GAA

1.756,817.33

GAA

0.00
GAA

0.00
GAA

Responsible Unit/Office

11

Academic affairs.
office, Collega of
Computer Science
and Information
Tachnology, College
of Hospitality and
Tourism
Management,
Collage of
Technology, College
of Enginesting.
Collage of Criminal
Justice, Department
of Teachar Education,
Graduate School

GAD Offics,
SLSU-GAD Focal
Point System
(MANCOM)

SLSU GAD Focal
Point Systam,
College of Computer
Science and
Information
Technology, College
of Hospitality and
Tourism
Management,
College of
Technology, College
of Engineering,
College of Criminal
Justica, Department
of Teacher Education,
Graduate School

GAD Offica.
SLSU-GAD Focal
Point System
(MANCOM)
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Gander lssue
IGAD Mandate

Prepared By:

Jona C. Espere

Direct ender and Development

Cause of

Gender lssue

GAD Result
Statement
IGAD Objective

3

Reievant Organization

MEOPAP or PPA GAD Activity
4 8

Construction of Academic
Building
Repalrirehabilitation of
various school bulldings &
ather structures

Approved By:

Jude ®Duarte, DPA

University President

Parformance
Indicators
Targets

Actual Result
(OutputsiOutcomes)

SUB-TOTAL

TOTAL

DRAFT

Total Agency

Actual Cast
“m‘;".‘:" /Expenditure
8 s

18,670,000.00  11,625,000.00
GAA GAA

5,000,000.00 3,875,000.00
GAA GAA

39,878,000.00  27.933,00019

39,878,000.00  27,933.000.19

Date

Responsible UnitOffice

11

SLSU San Juan

SLSU-Bontoc
Campus

GAA

REPORT GENERATED: §-02-2024

PAGE6OF 6

Variance/
Remarks

12

Fartially
dona

Partially
Dona




